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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution SMI DANAMVA CHANNABASAVAI AH COLLEGE OF
ARTS, COWMERCE, SCI ENCE AND MANAGEMENT
STUDI ES

Name of the head of the Institution Prof . PUSHPALATHA K

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08152297430

Mobile no. 9986630968

Registered Email princi pal . sdci rs@nmai | . com

Alternate Email ni st u. nca@nmai |l . com

Address Kodi ramasandra, NH 75, Bypass,
Kol ar - 563103.

City/Town Kol ar

State/UT Kar nat aka




Pincode 563103
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Satyajit Ray

Phone no/Alternate Phone no.

08152297430

Mobile no.

9611334693

Registered Email

ni stu. nca@nmail . com

Alternate Email

arun. prasadl35@mnai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sdcinstitution.com wp-cont ent

[ upl oads/ 2021/ 03/ AQAR- 2017- PDF. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sdcinstitution.com wp-content/u

pl oads/ 2021/ 03/ Cal ender - & -
Event s-2017- 2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.41 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 11-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://sdcinstitution.com/wp-content/uploads/2021/03/AQAR-2017-PDF.pdf
http://sdcinstitution.com/wp-content/uploads/2021/03/AQAR-2017-PDF.pdf
https://sdcinstitution.com/wp-content/uploads/2021/03/Calender-Of-Events-2017-2018.pdf
https://sdcinstitution.com/wp-content/uploads/2021/03/Calender-Of-Events-2017-2018.pdf
https://sdcinstitution.com/wp-content/uploads/2021/03/Calender-Of-Events-2017-2018.pdf

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8919_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8919_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8919_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8919_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8919_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8919_Quality.xlsx

Name of Statutory Body Meeting Date
Gover ni ng Counci | 29-Jan- 2018

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Snmt Danamma Channabasavai ah Col |l ege of arts, commerce, and science and
managenent studies, Kolar is known for providing quality education for the
students, focusing on the rural and sub urban areas of the district. The
institution is affiliated to Bangal ore University / Bangal ore North University
and it strictly follows the syllabus prescribed by the university. At the
begi nning of academ c year, | QAC of the college set a cal endar for academ c
events. The AAA conmittee regularly evaluates the acadenm ¢ and adm nistrative
progress. The Principal of the college explain the rules, regulations; courses,
cells, additional progranmes and CBCS pattern prescribed by the Bangal ore
Uni versity / Bangalore North University ,the vision and nission of the
institution in the orientation progranmme conducted on the start of the each
acadeni c year. Based on the specialization of teachers, the subjects are
allotted by the heads. The Tine table comittee designs and franmes the tine
table for the college and individual departments. For teaching |earning
programe, faculties use chal k and board and PPTs when required on topics. The
institution also focuses on |l earning through activities, which are conducted
once in a week within classroomand sonetines in the auditorium In inspiration
fromthe Prime mnister’s Koushal ya Bharat, the coll ege encourages students for
their individual skill devel opnment and the faculties do engage cl asses on
personality and skill devel opment apart fromthe prescribed syllabus. The
faculties follow the three tier system pre-text, text and context which bring
under standi ng of the syllabus prescribed and a base for future endeavors al ong
wi th concepts |earning at Conputer, Science and Business | abs. The institution
provi des additional material to the students along with the reference books
fromlibrary. It enables students to understand the topics in depth. The
college is strict about the student’s regularity for classes and hence cl ass
teachers check into it and convey the progress of the student to the guardian
on daily basis through digital networking. The subject teachers identify the
slow |l earners and irregular students on the basis of attendance and interna
tests conducted, such students are given renedi al sessions at the end of
senester, before the commencenent of the university exam nation. The coll ege
gives two assignnments on the subject and current affairs which adds to their
| A, To enable students in interdisciplinary approach, the college provides
Val ue added progranmes such as python and data anal ytics using advanced exce




.1t also add value for their curriculumvitae. The teachers give opportunity
for students to present topics of their interest through activities or by
sem nars, which renpves stage fear and nervousness. The coll ege conducts a

senester neeting on syllabus conpletion, practical preparatory |esson plan and

work dairy in particular to know the status and required equi pnents before the
comrencenent of exami nation. The canmpus is open for students and faculties, to
access the W-Fi for academcs. The coll ege conducts PTM and the suggesti ons

are carried seriously by the adnm nistration. For the overall devel opnent of a

student’s personality, the coll ege encourages themto participate in inter and
intra collegiate events at various |evels

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 11/ 07/ 2017 30 Ni | Ni |
Certificate
on Pyt hon
Ni | 16/ 02/ 2018 5 Ni | Ni |
Certificate
on data
anal ytics
usi ng
advanced
excel

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
No Data Entered/ Not Applicable !!!
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 47 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
PYTHON 11/ 07/ 2017 22
Data anal ytics using 16/ 02/ 2018 25
advanced excel

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8919_Program_introduced_1617172752.xlsx

Projects / Internships

BBA Nill 18

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the college collects feedback fromall the stake hol ders such as
students, teachers, alumi and parents. The feedback formis designed to

i ncorporate depth of know edge of the subject, presentation skills, sincerity,
commitnent, regularity, punctuality, syllabus coverage, ability to relate the
course to real life situations, ability to generate interest, accessibility of
teachers for clarifications outside the class, ability to command and contr ol
the class, and overall rating the students give their feedback on faculty on
the basis of 10 paraneters and using a four point scale. The HODs of each
depart nent anal yze the feedback. In the analysis, Heads of the departnents
conmpare the feedback received in the even senmester with that of odd semester
and vice versa. If any inprovenment is required for the concerned faculty, the
depart nent heads discuss with the principal. Later, the principal shares the
feedback with the concerned faculty and suggests necessary steps to be taken
for the inprovisation. The feedback is also collected fromthe parents /
guardi an at parent teacher neeting (PTM during the semester by every
departnent which later is bought to the notice of principal and adm nistration.
Al'l suggestions, remarks and necessary changes provided by the parents /

guardi ans is wel coned by the college on collective decisions. This system of

f eedback has been the root strength of the college. The college has a strong
base of alummi as the strength is nore and varied. The students are approached
by the departnment heads and senior faculties who are apart of al umi

associ ation which is headed by an alumi hinself. The institution has a
mechani zati on over the cells like grievance, anti sexual harassnent, anti

raggi ng, counseling who receive feedback in the suggestion box provided by the
col | ege.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Nil I 260 231 231
BBA Nl 50 46 46
BCA NIl 100 100 100
BSc Nill 200 135 135
MCom Nil I 30 28 28




MSc Mat hemat i cs 30 15 15
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1373 43 47 2 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 50 Ni Il 6 Nill Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system at SDC college is followed since many years by the various departments of the colleges in
order to bring proper follow up of the students by the faculty members, The mentoring system help to bring
teachers and the student to have a discussion on the course and future prospects, It has helped to identify
different problems of the slow learners and students from the first generation graduates this has helped the

students to overcome their psychological problems. The Advanced Learners are focus to take for the step in
learning attitude and explore themselves with their power and knowledge. The mentoring system has helped the
students to have a strong positive opinion towards the college and faculty and also the system of education
being practiced in a college this is also help the students To develop self confidence and take up a good career
The mentoring session has started in which department in the faster semesters and it is explained to the
students the reason for mentoring system and its uses in the departments it is this process all the necessary
document and the information relating to the student contact number email ID student category generation of
student in study there are family background

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1416 61 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

Ph.D

positions

the current year

61

59

2

2

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

receiving awards from
state level, national level,

Designation

Name of the award,

fellowship, received from

Govern

ment or recognized



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8919_ict_tools_1617788501.xlsx

international level bodies

Nill NA Ni Il Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBc Mat hemat i cs 1,3 09/ 11/ 2017 22/ 12/ 2017
MCom Commer ce 1,3 09/ 11/ 2017 22/ 12/ 2017
BSc Physi cal 1,3,5 16/ 05/ 2017 03/ 07/ 2017
Sci ence
BSc Li fe Science 1,3,5 16/ 05/ 2017 03/ 07/ 2017
BCA Conmput er 1,3,5 16/ 05/ 2017 03/ 07/ 2017
Sci ence
BBA Managenent 1,3,5 16/ 05/ 2017 03/ 07/ 2017
St udi es
BCom Conmrer ce 1,3,5 18/ 05/ 2017 03/ 07/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution and | QAC constantly works to inplenment and inprove strategies
for the enhancement of quality by introducing reforns in the evaluation
pattern. The institution adheres to Bangal ore university and Bangal ore North
University norns with regards to eval uati on and believes that exani nations are
an integral part of the teaching-Ilearning process and therefore, in the
acadeni c year 2017-2018, the coll ege has adopted a continuous interna
eval uation (CIE) which assist to test the skill and the know edge joi ned by the
students during the course of their study. Internal evaluation is based on
performance under various criteria: Attendance-marks, Assignnents-marks, tests
and internal exam nation-nmarks, discipline-marks. The coll ege conducts tests
and internal exam nation which helps the students to be on track in their
acadeni c performance and their grades, various techni gues such as group
di scussion, quiz, projects, presentation, assignnents and case-studies are
adopted to help the students to be fanmiliar and becone through in their
academi cs. The institution nmeticulously nonitors the eval uati on process by
speci fying the nethodol ogy to be followed and records of the sane are
mai nt ai ned. Cl E approach ensures constant evaluation of the student |earning so
that any i nadequacy or problemrecogni zed can be rectified perfectly. Interna
assessnent has a positive inpact on the students which is portrayed in the good
performance in university examnation bringing glory to the institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

For systematic and regul ar functioning of a college, The University designs the
cal endar of events which includes the date of reopening and cl osing, schedule
of submi ssion of adm ssion approval, internal, practical exans and final and
senmester examnations in the website. The Institution charts out its cal endar
of events for CIE bearing in mnd the dates given by the university and the
institution activities, these details are nmade aware to the students in the




form of a handbook at the begi nning of the academnic year. The principal and the
exam nation commttee arbitrate the format and schedul e of tests and
assignnents during the senester/year. The various exam nations at the
institutional level like unit tests, internal semester exam nations and
practical exans are |linked up at the beginning of the acadenmi c year, asan
institutional policy, uninterrupted internal evaluation CIE, internal tests and
exam nations are snoothly conducted during the assigned hours. The Institution
stringently follows the academ c cal endar for the conduct of continuous
internal evaluation. The students are assigned with the responsibility of
conpl eting their assignnments well ahead of tinme which they should submt to the
particul ar departnents. Any noteworthy deviation fromthe exam nati on schedul e
is approved by the principal after appraising the reasons for it and the
students are notified of these alterations. Prior to the commencenent of
i nternal senester examthe exanination commttee holds a neeting with the
principal to plan for the snooth conduct of exans.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sdcinstitution.com wp-content/upl oads/ 2021/ 04/ Lear ni ng- Qut - Cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Conmer ce BCom Conmer ce 160 119 74. 35
Managenent BBA Managenent 27 23 64
St udi es St udi es
Comput er BCA Comput er 53 41 77.36
Sci ence Sci ence
Conmput er BSc Conput er 35 19 54. 28
Sci ence Sci ence
Chemi stry BSc Chem stry 40 20 50
Commer ce MCom Commer ce 18 18 100
VBc 3 2 66. 7
Mat hemat i cs Mat herat i cs
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sdcinstitution.com wp-content/upl oads/ 2021/ 04/ SSS2017-2018. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!



https://sdcinstitution.com/wp-content/uploads/2021/04/Learning-Out-Come.pdf
https://sdcinstitution.com/wp-content/uploads/2021/04/SSS2017-2018.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 5000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conmmer ce and 1 Nill
Managenent

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 4
Engli sh 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill Ni Il Ni Il Nill



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8919_Research_Fund_1617189683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8919_Awards_won_1617189657.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8919_Incubation_centres_1617189649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8919_journals_notified_on_UGC_1617189617.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8919_Books_and_Chapters_1617189607.xlsx

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni |l Nill Ni |l
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8919_Bibliometrics_1617189594.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8919_Index_1617189584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8919_Faculty_participation_1617189568.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8919_Extension_1617189984.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8919_Awards_for_extension_1617189995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8919_Students_in_extension_1617190003.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8919_Collab_activities_1617190026.xlsx

industry
/research lab
with contact

details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3400000 3400000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.

4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8919_Linkages_1617190035.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8919_MoU_1617190044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8919_augmentation_details_1617854808.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/8919_Library_1617855679.xlsx

h (MBPS/
GBPS)
Exi stin 40 2 0 1 1 4 4 100 0
g
Added 20 2 0 1 1 2 0 0 0
Tot al 60 4 0 2 2 6 4 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14950000 14950000 1183600 1183600

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution follows different procedures and policies for maintaining the
infrastructure. It has standard protocol policy involving procedures and
process for maintenance of the assets. The assets are conputer systens,

I nternet and networking, CCTV surveillance, el ectronic equipnent, furniture,
cl assroons, seminar hall, building etc., The assets conprise the total
infrastructure of the institution. Budget is also one of the main provisions,
where budget is allocated for the different purposes. Budget for infrastructure
(building, furniture, electricity, gardening, repairs and nai ntenance), budget
for academi c expenses (sports, library, vehicle, internet, |aboratories of
different departnent, industrial visits, organizing various acadenic events,
sem nars, cultural fest, sales fest etc.,), budget for physical facilities
(computers, |aboratory equipnent). Laboratories are maintained by the different
departnments with nmanual s, stock registers. In stock registers, conplete details
of equi pnent are recorded |ike date of purchase, year of manufacture along with
expiry date. In conputer |aboratories stock registers will be having the
details of servers with the configuration and date of purchase. Lab sessions
al so mai ntai ned according to the tinmetable which synchronizes the main
timetable, so that optimal usage of lab will be considered. The gl assware
materials are carefully handled by the | aboratory’'s relevant staffs. Danage of
the glassware will be recorded and the staff responsible for the sane are
either asked to replace or pay for the sane. Stock verification done by every
academ c year end by the HODs. After verification, list of requirenents will be
gi ven. The damaged records will be submitted along with the proofs. Building
mai nt enance is taken care by the different personnel. The institution has
dedi cated staffs who takes care of preservation of equi pnment and conputing
facilities of the institution. Electricians always takes care of mnor repairs,
repl acenents, installations and all other work relevant to the electricity.
Systemadnmin will be alert for the snooth working of office work, university
work wi thout distracting of any internet issues. Updating of anti-virus is done




t hrough the princi pal
secured with 24 X 7 security staffs.

protect the canpus, so that assets wll

every year for the snpoth work of al

Li brary mai ntenance is done with proper

i nputs are taken fromthe faculties as well
materials to the students.
7,99,905 Rs. Not only the textbooks,
wi t h nagazi nes and few novel s.
Wi se, so that students can easily refer the books.
reference books. Sports sector

systens either
updat es of books.

pl ays proper

it holds journals,

director.
They work on shift
not get msused. Water tank cleaning is
done often to provide the hygi ene water to the canpus.

in the lab or office.
Requi renents and
students to give them enough study
In library 12473 books are avail abl e worth of
reference books al ong
Books are arranged according to the departnent
Merit students get the extra
role with enough sports material s.
Separate sports stock register also maintained in order to show the stock
details of sports materials along with date and year of purchase. In the
begi nning of every academ c year the sports naterials requirenents are given
recomended by physi cal The institution is
basis in order to

https://sdcinstitution.com/wp-content/uploads/2021/04/Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) National Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://sdcinstitution.com/wp-content/uploads/2021/04/Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8919_Scholarships_1617856780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8919_Development_Schemes_1617856876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8919_Guidance_1617856936.xlsx

53 53 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I NFOSYS 265 49 CBI T, 49 15
Udyoga nel a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

No Data Entered/ Not Applicable !!!

Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has a well structured | QAC Team Ant
Qpportunity Cell, grievances cell, wonen enpowernent cell, anti raging cell and
Student counseling cell Each of these committees has student representation to
ensure transparency and reduce favoritismand partiality. The | QAC team assures
that The Col | ege maintains the highest standards of quality education. To
guarantee the quality education provided by The College is in processes wth
t he student requirenents we have student representatives working closely with
the senior nenbers of the team The College is deternmined to provide a safe and
secure working environnent for its enployees as well as for the students.

Sexual Harassnent Cell, Equal



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8919_Placement_1617857121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8919_Progression_1617857227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8919_Qualifying_1617857361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8919_Activities_Organised_1617857450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8919_awards_in_activities_1617857595.xlsx

Students are actively involved to ensure a secure environment for both boys and
girls. The Anti Sexual Harassnment Cell has adequate student representation to
provide a safe space for students to report any problens and to assure
inmpartial resolution to the problem The student conmittee menbers are al so
responsi bl e for covertly spreadi ng anong the student body the need of the hour
to treat our girls and women with respect. The coll ege has noticed a remnarkabl e
positive response to such informal teaching nechanisnms when it cones to
socially sensitive issues. The current student representatives are Ms. Shubha-—

2nd year B.sc and M. Sabir pasha, 3rd year B.com Equal Opportunity Cel
ensures that equal opportunities are nade available to all the students wi thout
discrimnation. The college is sensitive to the needs of differently abled
students. The student representatives infornally spread awareness regardi ng the
chal l enges faced by the differentially abled students thus ensuring that the
student body is sensitive to their needs and requirenents. Thus a safe
i nclusive environnment that provides equal opportunities is guaranteed. The
current student representatives are Ms. Swathi 1st year B.sc and Ms. Sandhya-—
2nd year BCA . The Constitution of India provides certain special Constitutiona
saf eguards for the welfare of Schedul ed Castes and Schedul ed Tri bes and ot her
weaker sections of the population, so that they could take their rightful place
in comunity. We often do workshops for female students in order to create the
awar eness of sanitary hygi ene and ot her rel evant progranms which functions
t hrough wonen enpowernent cell. Grievances cell hel ps the students to overcone
any sort of problenms they face |ike nmarks cards and any ot hers grievances.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI ZATI ON | N WORKI NG AND PARTI Cl PATI VE MANAGEMENT: e« The institution
practices, encourages participative managenent. ¢ Qur institution has
transparency in decision nmaking process. * Principal is given authority by
managenent to nake decision on acadenic and extracurricular activities. e
Further the power and authority is given fromprincipal to I QAC and all HOD s
of various departnents. ¢ Frequent neetings are conducted at the departnent
I evel, institution |level and university level to inprove decentralization in
wor ki ng and participative managenent. ¢ Every individual is given right to
express their opinions in neeting.  There is a transparency and fairness in
all inmportant matters. ¢ Principal and nanagenent appreci ate and support
i nnovative ideas for inplementation. « Every individual’s suggestion is highly
encouraged to uphold the culture of decentralization in working and
participative managenent. ¢ Case study is nade on budget allocation for the




academ c year 2017-18 that illustrates the decentralization in working and
participati ve managenent. ¢ Regarding the budget for the academ c year a
circular will be sent by principal asking all the departnments to furnish the
details. ¢ As the circular is received, HOD's will call for a neeting with all
the teaching and non-teaching staff. Hence, the agenda of neeting will be
di scussed, that is, the academ c and non-acadenic activities that the
departnent is planning for the year. ¢ The budget is prepared by the resources
list given by the HOD' s and the final proposed budget is handed over to the
principal. ¢ Principal will sort out the resource list and it will be forwarded
to managenent, and the managenment will | ook after the budget accordingly. ¢ The
principal and the | QAC nenbers select a head for the cultural forum and further
the head of cultural forum selects the commttee nenbers from various
departnents. The committee includes faculties and students. ¢ The comittee
menbers take decisions on extracurricular activities, intra and intercollege
fests, fresher’s day, sports day, food fest, farewell party, cultural day,
Founder’s Day. For these events the approval is taken fromthe principal which
is later brought to the notice of managenment by the principal. ¢ Above
statenments shows how the institution effectively practices decentralization in
wor ki ng and participative nanagenent at all the |evels.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Col |l ege follows the curricul um
desi gned and prescribed by the
Bangal ore North University. The coll ege
of fers the 3-year Bachel or of Commerce
Managenent, Conputer applications and
Sci ence. And 2-years Post G aduate of
M Com and M Sc. Mathematics. The

col l ege offers enrichnent and val ue
added courses. This provides for the

little acadenmc flexibility, which
ot herwi se i s not possible. The parent
uni versity updates the syllabus once in
3 years for UG as well P.G courses.
Al'l the courses are offered in senester
node. The teaching-I|earni ng process

ainms at achieving not only

pr of essi onal / academ ¢ devel opnent of
the students but also their Holistic
Devel opnent. Cuest |ectures by em nent

personalities in the relevant area,

wor kshop, short term projects and
i ndustrial visits are al so nodes of
inmparting quality education. Priority
is given to socially disadvantaged and
di fferently-abl ed people of the
soci ety.

Teachi ng and Learni ng 1. For the quality inmprovenent the
institution selects conpetent teachers

who are allocated different subjects in
their respective stream of




speci al i zati on. Various nethods are
enpl oyed |i ke Goup Di scussion,

Senmi nar, Power point presentation,
Assignments etc. for the |earning
process. Tests and preparatory exans
are conducted and Results are anal yzed.
2. 1QAC nonitors the teaching —
| earni ng process. Feedback is obtained
fromthe stakehol ders and renedia
neasures are planed accordingly.
Facul ties are encouraged to participate
in faculty devel opnent prograns to
update their know edge and i nprove
their skills. 3. Various Cuest |ectures
are organi zed to give additional input
to the students about the corporate
culture and prepare them for the sane.
A new concept of Staff Lecture series
i ntroduced wherein subject teachers
will give a talk on the topic of their
choice to their fellow |l ecturers there
by meki ng them aware about the social
i ssues and subjects of other areas. 4.
Bri dge courses and enrichnment courses
are strategies to bridge the gap of
| earning and to strengthen the
curriculum Wile bright students are
encouraged to go beyond the syllabus
and explore their potential through
participation in seninars and project
work, slow |learners are identified and
assi sted by the concerned teachers
formally and informally. 5. A
systemati c approach towards teaching is
f ol | owed- cal endar of events and course
pl ans/| esson plans are framed and
various teaching nmethodol ogi es are used
to nmake the | earning process sinple and
easy to conprehend. Experiential
| earning at every level is achieved
t hrough industrial visits, projects,
guest lectures and interaction with
em nent personalities fromindustry and
t hrough outreach prograns. 6. State of
art facilities like internet
connectivity, well-equi pped and
spaci ous | aboratories and AV equi pnent
are provided to facilitate
teachi ng/ | earni ng process. Today the
Col I ege has well qualified, conpetent
and em nent faculties.

Exam nati on and Eval uati on

The exam nations are conducted by the
coll ege in accordance with the
uni versity guidelines. Interna
Assessnment marks are awarded based on
two unit tests, two assignnments, and
attendance and skill devel opnent
records. Multiple tests and assignnents




are given to the students to inprove
their performance in exans and to
enable themto score maxi num i nternal
assessnent marks. In the CBCS system
co-curricular (CC and extracurricul ar
(EC) activities have gai ned wei ght age.
Hence, students are notivated to
participate in sem nars and nake
presentations on current topics, to
make wor ki ng nmodel s, charts and
projects related to their courses.
Eval uati on process is done by the
uni versity. For evaluating the papers,
col | ege sends the experienced and
eligible faculties. After evaluation
process, the results are announced.

Research and Devel opnent

The institution makes sustai ned
efforts to devel op and enhance research
culture and research aptitude anong
faculty nenbers and students and to
bring research to bear upon both
teaching and learning. Not only faculty
menber but al so UG and PG students are
afforded research facilities and
resources, thus paving the way to
conduci ve research culture in the
canmpus. Posters are presented by
students on the sidelines of the
i nternational conference organi zed by
the various institutions every year.
Students are initiated into research by
working on a topic, researching it and
exhibiting their findings in the form
of a poster, Incubation Centre is neant
to create research culture. Project
Orientation Program Project work is
part of the BBA course. Every BBA
student works on a project and wites a
report guided by the faculty nmenber. A
project orientation programis
conducted for them wherein
experinental researchers and research
gui des take the students through
various stages of the project.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A qualified librarian has been
appointed to ensure the usage of the
library appropriately. Currently, the

library is maintained manually.

However, the library is very
sophi sticated with as nany as 18000

books on all the subjects. Besides, the
national dailies (English as well as
kannada), nagazi nes, periodicals,
journals are subscribed for the benefit
of the students. One portabl e projector
is available. Infrastructure and ot her
anenities are state of the art. A staff




engi neer plans and executes quality
i nprovenent of infrastructure. Wel|l -
furni shed cl assroons, well-maintained
restroons, fire extinguishers.
Conveyance (free of cost) for the
students residing in and around Kol ar.
Wl | - equi pped | abs for all the streans,
such as, Physics, Mat henati cs,
Chem stry, Zool ogy, and Botany to
conduct practical sessions are
est abl i shed. The auditorium can seat
500 i ndi vi dual s.

Human Resource Managenent

For the inprovenent of the Human
Resource the institution continuously
encourages the faculty to attend the
FDPs , Conference workshops conduct ed
at national and state |evel. For the
present academ c year institution is
al so conducting the FDP Wirkshop for

the faculty in the institution itself.
Human Resour ce Managenent functions at
different |evels. The SDC has
experi ence of adm nistering educational
institutions for 12 years. This
institution has the benefit of this
experience. Institution is constantly
encouragi ng the faculty to upgrade
their qualifications and giving
financial support for research
activities. Staff welfare neasures are
anot her major attraction to retain the
faculty with the institution. The
governing council of this college
constantly nmonitors its progress.
Princi pal has regular nmeetings with
heads of Dept., faculty and adm n staff
to take stock of the institution
functioning the QAC initiates,
observes and docunents the action plans
for quality formati ons and objectives
enhancenent and inplenentation. In the
principals’ neetings, SDC Educati onal
trust appraises the perfornmance of
every college. Mentors nonitor and
document student’s progress from
adm ssion till they graduate fromthe
col l ege. The Managenent is alert to the
changi ng acadeni c and adm nistrative
patterns across the world.

Industry Interaction / Collaboration

Synergistic alliances with well-known
academ c, research and consulting

institutions are being devel oped. An

interface with the industry is being
created to ensure that the skills
inparted to the learners are in
consonance with the needs of the

i ndustry. Students of M Com and B.B. A




courses have projects as part of their
course. They work on their selected
projects at industries which they are
free to select fromtheir choice of
project reports to the University,
students engage in constant interface
wi th industry. Placenent and training
departnent is in constant interaction
with industrial houses for job specific
training and canpus recruitment. Add-
on, certificate and Professiona
courses are conducted with the support
of industries and professional bodies.
I ndustrialist and entrepreneurs are
invited to notivate and interact with
students. Industrial tours bring
students face to face with industries.
I ncubation domain of the college is
functioning with industry
col I aborati on.

Adm ssion of Students

The institution has a transparent and
wel | - coor di nat ed adm ssion systemi. e.
the col |l ege prospectus, Wbsite, Notice

boards and Col | ege Brochure. The
Institution provides the applications
for adm ssion are informative. The fee
structure is determ ned by the
Managenent. The Adm ssion conmmittee is
al ways avail abl e during adm ssion tine
to guide applicants to select the
course suitable to them The
application forns are serially nunbered
and filled applications are received by
the designated office clerk.
Conput eri zation of the process ensures
transparency. Help desks are set up at
the coll ege entrance to assi st
applicants to fill up the application
fornms and guide themin the adm ssion
process. The college being affiliated
to Bangalore North University,
adm ssions to all courses are effected
in accordance with the University
rul es, regul ati ons and gui del i nes.

Admi ssion to M Comand M Sc. courses

done under the University quota and

Managenent quota. The Coll ege foll ows
t he academ c cal endar provided by the
Bangal ore North University. Roaster cum
Merit scheme is adapted to ensure
transparency. Adm ssions are carried out
wi th an objective of ensuring soci al
justice equity to various sections of

the society by strict adherence to
nornms. An admi ssion committee takes
care of these aspects. Selection the
various courses under nerit reservation
for different quota. The college has a




transparent procedure for adm ssion
with students being selected strictly
on merit, the basis of which is the
mar ks obtai ned in the qualifying
exam nation. The m ni mum pass mar ks of
the PUE Board is the m ninmmfor the
degree entrance and to any maxi mumis
considered. Apart fromthis the college
gives preference to the passed out
students of our other Snt. Danamma
Channabasavi ah Col | ege of science,
commerce, arts and managenent studi es.
Students of SC/ ST, students with
excel l ence in sports, and economcally
weaker sections etc., are given special
preference at the tine of adm ssion.
Hence, the group of students is
het er ogeneous and the coll ege
successfully caters to the needs of al
t he students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

At t endance software has been in use
for nonitoring students’ attendance.
After every class hour the concerned

course teacher will be marking the
absentees in the software system It
hel ps the class teacher to keep track
of his/her students. The Col |l ege has
BSNL Leased |ine connection of 5 Mops

and 3 FTTH connecti ons of 100 Mops
speed for admi nistrative office use and
W-Fi for the entire canmpus. In
pl anni ng new courses and i npl enenting

t hem e- Governance i s enpl oyed. Al

devel opnent initiatives in the

institution bear the stanp of e-

Gover nance.

Adm ni stration

Every aspect of administration is e-
CGoverned. Bionetric is used in
att endance of enpl oyees. Coll ege uses
Edut ap software that takes care of
student’ s attendance” naintenance as
wel | as communi cation with parents.
Every aspect of administration is e-
governed. Bionetric is used for the
att endance nai ntenance of enpl oyees.
edutap Solution software takes care of
students attendance, nmintenance as
wel | as conmunication with parents are
done through edutap software. Notices
and circul ars are conmuni cated on
what sApp group and e-mail fromthe
of fice of the Principal. Each and every
| QAC notice is circulated by the
coordi nator hinself through e-mail and




What sApp.

Fi nance and Accounts

The whol e financial Managenent is
carried out by college Board of
Managenent. Col | ege budget is prepared
and funds are all ocated under different
heads. Requirenment of material and
manpower are approved by them They
ensure that the operating budget is
adequate to cover the day-to-day
expenses, organi zing events and create
i nfrastructure. The coll ege account is
audi ted by charted accountant firm on
nonthly basis. Annual audit is done by
Associ ates which | ooks after the audit
— Yes , O her than this Bangal ore North
Uni versity also carries out audit on
regul ar basi s— Yes.

Student Adm ssion and Support

The col |l ege receives the application
formfromthe students which are fed to
Bangal ore North University portal for
the online adm ssions. During the tine
of the adm ssion, conplete details of
the students are stored in the
EDUTAP. NET software. Further reports in
different forns are generated if need
be. Edutap software is used to send
col l ege, student related information
and students’ attendance to the parents
whi ch enables themto nonitor their
ward’' s progress. Wile the adm ssion
process, the conplete details of the
students are stored in edutap software.

Exam nati on

Every aspect of evaluation is e-
CGoverned: Ceneration of adm ssion
tickets, transformation of internal
assessnent (1 A) marks to university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the
professional |administrative
development training
programme programme
organised for | organised for
teaching staff | non-teaching

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8919_Faculty_Emp_1617859608.xlsx

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

1. Contributory PF to
all staff nenbers — yes all staff nenbers - yes
2. Interest free Personal |[2. Interest free Personal
| oan - No 3. | oan - No 3.

Tea/ Cof f ee/ Bi scuit Every

Teal/ Cof f ee/ Bi scuit Every
Yes 4. Annual GCet day - yes 4. Annual GCet

day -
together - Yes 5. Annual together - Yes 5. Annual
Staff Picnic - Yes 6. Staff Picnic - Yes 6.
Lunch and gifts on Lunch and gifts on
Teachers’ day -No 7. Teachers’ day - No 7.
Honoring those Quitting Honori ng those retiring
No 8. Six

fromservice - No 8. Six fromservice -
week maternity | eave for

week maternity | eave for

wonen Enpl oyees - yes 9. wonen Enpl oyees - No 9.
Fees concession for staff |[Fees concession for staff
children in SDC group children in SDC group
school s and coll ege - yes |schools and coll ege - yes

10. Financi al assi stance
for the teachers who are
doi ng research. — yes 11.

Regi stration and
conveyance charges to
attend for sem nars,

wor kshops and FDPs. - No
12. Paid | eave or G ant
of OOD for attending
sem nars wor kshops etc.
Yes 13.100 staff nenbers
have avail ed the above

said wel fare schenes. -
Yes

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time

20 20 20 20
6.3.5 — Welfare schemes for

Teaching Non-teaching Students

1. Contributory PF to Ni |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8919_Development_training_programmes_1617859961.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8919_Training_Programmes_1617860178.xlsx

YES, On regul ar basis both internal and external financial audits are
conducted. Audit inconme and expenditure statenents are maintai ned precisely.
Annual income is allotted by nmanagenent every year for various departnental

activities. The managenent appoints an audit by certified external CAto verify
the accounts of the institution. The internal and external auditors audit the
i ncone and expenditure fromdifferent sources. Every year internal audit is
done and managenent exami nes and approves it. Once in a year accounts are
audited. Principal and adm nistrative staff nmenber support the internal and
external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes SDC Yes Auditors
Educat i onal
trust Audit

Adm ni strative Yes SDC Yes Audi tors
Educat i onal
trust Audit

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Open Day, that is, interaction between parents and teachers is planned once in
a senester. The parents go through the answer sheets of their wards. This hel ps
the parents to know the strengths and weaknesses of their wards. Moreover, the
discussion with the lecturers helps to find the renedies for inproving and
excel in academics. This helps build a rapport with the parents, who are the
patrons of the institution. In all, the gesture gives reassurance to parents as
wel | as students. Class teachers and nentors keep constant track of absentees
and their attendance to identify possible dropouts and find out the reasons for
irregularity. The possible reasons for a student to drop out of academc
careers are: narriage, inevitable famliar circunstances, transfers, and health
concerns. Newsletters of various departnments provide platforns for students,
parents and faculty to interact with one another, share views and infornmation.
These factors are beyond the control of the college adm nistration. However, in
parent teacher neetings, parents are counsel ed and di ssuaded from di sconti nui ng
the education of their wards. Parents offer their suggestions when parent -
teachers neetings are call ed.

6.5.3 — Development programmes for support staff (at least three)

1. ICT enabled teaching 2. Soft skill devel opnment 3. Conputer literacy program

6.5.4 — Post Accreditation initiative(s) (mention at least three)




course is inplenented. 3.

1. The col |l ege has enhanced the usage of
I ntroduction of NSS 4. Set

I CT enabl ed teaching. 2. Certificate
up of auditorium

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

ARG

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
1) 10/ 03/ 2018 10/ 03/ 2018 400 25
| nt er nati onal
wonen’ s day
2) Anti - 24/ 01/ 2018 24/ 01/ 2018 75 4
Sexual
har assnent
3) Grl 17/ 02/ 2018 17/ 02/ 2018 102 Nill
sanitation
4) Drug 07/ 09/ 2017 07/ 09/ 2017 30 35
awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ni |l No Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8919_Quality_Initiatives_B_1617861072.xlsx

2017 1 1 21/ 04/ 2 01 VOTERS st rengt 350
017 AWARENESS | heni ng
PROGRAMVE |denocr acy
and
bui | di ng
a
heal t hi er
nati on.
2017 1 1 02/ 02/ 2 01 Felicit 300
017 ation to |[sacrifice
Ex- and
Servi ce service
man of Ex-ser
Vi ceman
to this
nati on.
2017 1 1 07/ 08/ 2 01 human t Road 500
017 raffickin|rally on
g Human tra
fficking
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Dr. B. R 14/ 04/ 2017 14/ 04/ 2017 250
Anmbedkar Jayant hi

Nati onal Youth 12/ 01/ 2018 12/ 01/ 2018 350
day

Nati onal Voters 25/ 01/ 2018 25/ 01/ 2018 150
day

Worl d cancer day 05/ 02/ 2018 05/ 02/ 2018 300

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

ENCOURAG NG STAFF AND STUDENTS TO USE STAI R CASES TO AVA D LI FT AND ELEVATORS
Qur SDC Col | ege is encouraging the students and all faculty nenbers to use
staircases instead of elevators. ¢ The objective of encouraging stair use at
college is effective for inproving fitness and keeping faculties active. ¢ To
reduce power consunption ¢ Reduci ng dependency on power resources

REPORT ON GLASS W NDOAN5 d ass wi ndows of the classroomfacilities the nmaxi num

utilization of natural light Qur SDC College is facilitating exposure to use
natural light by glass windows in every classroom Each classroomis equipped
wi th glass wi ndows providing anple amount of ventilation for optimal classroom
confort.

Report on Plantation by NSS Various verities of plants were planted in the
col | ege canpus by NSS students on May 2nd 2017 our principal madamw th an
initiative to planting nore plants and to create awareness on inpact of plants
to get rain and to keep environnent cool. Mst of the students are actively




participated in planting nore plants.

REPORT ON PLASTI C FREE ZONE Qur esteened institution is placed in an eco-
friendly environment and we have tried to maintain the sane till the date.
Pl astic bags are strictly restricted in the canpus, paper bags and covers are
encouraged. The students are fined if found using plastic in the college. The
cups and saucers used here are of stainless steel or porcelain.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices: Describe at |least two institutional best practices, Upload
details of two best practices successfully inplenented by the institution as
per NAAC format in your institution in not nore than 500 words. Best Practice
-1 1. Title of the Practice: Mentorship Scheme 2. Goal ? To plan Personal and
career goals of students. ? To inprove presentation skills/witten skills and
oral comunication skills. ? To inprove general aptitude test/technical quiz
proficiency. ? To develop |eadership qualities. ? To know resunme witing and

preparations for nock interview. ? To nonitor overall progress of students
during his/her graduation. 3. The Context: ? Along with the adaptation of good
teaching | earni ng process, which enhances the technical know edge of students,

I nstitute has designed innovative nethods for the overall personality
devel opnment of the students. ? Through Mentorship schenme- institute has
devel oped systematic road map for inproving the different aspects of
personal ity devel opnents, Conmunication Skill, Presentation Skill, Team Wrk
| eadership qualities, resune witing, etc. and nmake themready to face the
chal  enges in any industry. ? The students |agging in any of the above
mentioned skills are eager to participate in the different activities planned
under the Mentorship Schene to devel op thensel ves. ? The objective of Institute
to inplenent nmentorship schene is to provide training and gui dance to
under graduate students in all disciplines, increase the participation of al
under graduate students in all branches of UG - B.Com, BBA., B.Sc., and BCA in
the different activities conducted by the Institute, which will be useful to

themin their life after graduation. ? Faculty who serve as nentors make a
val uabl e contribution to the education and traini ng of undergraduate students
interested in hands-on experience in different activities. Students judge the
experiences primarily by their interaction with their nentors. Thus, the role

of faculty nmenber in schene is crucial to the program s success. 4. Practice: ?
In the nentorship schenme a Teacher (nmentor) is allocated with group of
approximately thirty students (nmentees). Around five students from each year

i.e. First year, Second year, and final year in each course - B.Com, BBA

B.Sc., and BCA to forma group of twenty. ? Mentor neeting is conducted once in
an alternate week. Various activities like career goal setting, presentation
skill, communication skill, resume witing, aptitude test etc. are conducted in
the neetings. ? Along with these activities, nentor has to keep the academ c
record of the nmentees allotted to himin terns of their nonthly attendance,
academic results, co-curricular participation within and outside canpus etc.
and informthe sane to the parents. 5. Evidence of success: ? The evidence of
success of nmentorship systemis reflected through the overall personality
devel opment of students. ? Those students who had | ack of confidence, weak in
communi cation, poor presentation skills, were observed having margi na

i mprovenent in the | acked areas when they cane to final year. ? Parents were
happy to have a system where, the overall progress of their ward is nonitored

and informed to themtinmely right fromthe first year till the candidate
conpl etes his/her graduation. ? There is a marginal increnent in the nunber of
students participating in various events held within and outside the coll ege,

since the inmplenentation of Mentorship Schene. 6. Problem Encountered and

Resources required: ? The institute being situated in rural and economcally
back district of especially Kolar district, nost of themare fromagricultura




fam lies, these students are not that much exposed to the current enhancenents.
To overcone this, nentors play an inportant role by nmaking them aware of the
same. ? To nould the students ‘nmentality towards inprovenent in their
personal ity w thout hanpering acadenmics was a difficult task. ? Especially the
schene faced hard risks in its programmes due to Covid — 19 pandenic in the
even Senms of 2019 — 20 due to | ack of personal contacts with the students and
in the conduct of digital meetings the major problemfaced by the nentors and
nmentees is the net, as the majority students are fromvillages where net is not
constant. Best Practice-Il — NSS 1. Title of the Practice:- NSS Programme: NSS
Unit in our college: NSS Inauguration Photo: Establishnment of NSS unit in SDC
Col | ege, Kolar: The NSS unit in the coll ege was established during the year
2015 — 16, with the approval of Bangal ore university NSS authority (Mnistry of
Skill devel opnent, Entrepreneurship Youth affairs and Sports) vide letter No:
F. No: 22/ NSS/ SFUs/ 2015 - 16, dated: 05.08.2015. Copy of the authorisation letter
fromthe concerned authority: 2. Goals: The progranme ains to instil the idea
of social welfare in students, and to provide service to society w thout bias.
NSS vol unteers work to ensure that everyone who is needy gets help to enhance
their standard of living and lead a |ife of dignity 3. Mdtto of NSS: The Mdtto
of NSS Not Me But You, reflects the essence of denocratic |iving and uphol ds
the need for self-less service. NSS hel ps the student’s devel oprment
appreci ation to other persons point of view and al so show consi derati on towards
ot her living beings. The phil osophy of the NSS is a good doctrine in this
notto, which underlines on the belief that the welfare of an individual is
ultimately dependent on the welfare of the society as a whole and therefore,
the NSS volunteers shall strive for the well-being of the society The main
obj ectives of National Service Scheme (NSS) are : ? Understand the community in
whi ch they work ? Understand thenselves in relation to their comunity ?
identify the needs and problens of the community and involve themin problem
solving ? Devel op anpbng thensel ves a sense of social and civic responsibility ?
Utilise their know edge in finding practical solutions to individual and
community problens ? Devel op conpetence required for group-living and sharing
of responsibilities ? Gain skills in nmobilising conmunity participation ?
Acquire |l eadership qualities and denocratic attitudes ? Devel op capacity to
nmeet energencies and natural disasters and ? Practise national integration and
soci al harnony Activities carried on the SDC Col |l ege to achieve the notives of
NSS: ACHI VEMENTS NSS during the year 2017 — 18 and onwards Date Progranmre
Remar ks 9.10. 2017 Awareness programme on tobacco Participated by tobacco
control board officers — Mohamred Sir and G S Manjunath from tobacco contro
board, Kolar district. 18.12. 2017 Save and protection of tanks Human chain
programre conducted around the Kol aranma tank al ong with nmany association in
Kol ar, awar eness created anong the people of Kolar, towards nature awareness
and protection of tanks. Vivekananda Jayanti and youth day cel ebration Function
is conducted by the NSS students in the college prem ses — chief guest,
Honour abl e Presi dent nmadam principal, HOD s of all departnents, NSS students
and ot her students of the college participated in the function. Jan. 2018
Contribution to physically disabled children’s at Antharaganga. On account of
Sankranti festival, all the materials required for the celebration of Sankranti
festival is contributed to the trust at Terahalli on Antharaganga hills. 26.01.
2018 Human Ri ghts protection programe The programme conducted in collaboration
wi th Karnataka Human rights departnent and newspaper association, Kolar. NSS
students actively participated and assured to stand with the associations in
protection of human rights Key note: The conplete details of all the |isted
programe are recorded in detail, in the record book maintai ned by the NSS unit
of the college.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sdcinstitution.com wp-content/upl oads/ 2021/ 04/ Best - Practi ces. pdf



https://sdcinstitution.com/wp-content/uploads/2021/04/Best-Practices.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Snt. Danamma Channabasavai ah Col | ege of Arts, commerce, science and managenent
studies, is committed to Socio - Econom ¢ transfornmation by providing inclusive
i nnovative quality education of gl obal standards to neet the expectations of
the stake holders as initiated by the body of trust. Silent features of
institute: 1) Institute provides inclusive education so that a deserving
student is not denied an opportunity for education solely on socio economc
constraints. 2) Institute provides holistic education to devel op skills,
knowl edge and val ues through well-structured curriculumand instructions. 3)
Made students readily acceptable to the corporate world and pronote
entrepreneurship. 4) Disciplinary Conmttee to look into the disciplinary
measures Ragging Comm ttee watch out the control and enforcenent of Ragging
Act. 5) Power backup given on the canpus with the support of separate batteries
in the labs, office, library, auditoriumand classroons. 6) The student NSS
wing is active in order to inbibe strong Social values in our students headed
by Sri G S Sadhashiva.MA. MA , MEd. Professor in Kannada. 7) Significant
career gui dance prograns arranged by institute to guide rural area students by
arrangi ng canpaigns in the college and nearby villages. 8) Round the clock
internet connectivity wi thl100 nbps. 9) Various Social events carried out for
the enrichnment and enhancenent of students in different fields. 10) Fees
concession is provided to the econom cally backward students. 11) Mentoring
scheme (for each section) has devel oped systematically for inproving the
different aspects of personality devel opnents, Comuni cation Skill,
Presentation Skill. 12) Bus facility is provided for Staff and students. Tot al
11 buses, 08 buses are college owned and 03 are on | ease basis, they are
available to travel in and around Kolar to College at free of cost. 13)
Internal sexual harassment committee is established to prevent sexua
harassnment. 14) Various personality devel opnent prograns fromresource persons
and heal th check-up canps in collaboration with SDUMC are conducting regularly
every year 15) Institute has provi ded career devel opnent services to the
students with respect to higher Education, opportunities for career growth. 16)
Institute has provides user Education and References Service to the teachers in
order to maxinize the use of the resource of the Library. 17) Coll ege has
established old students alumna to have interaction with old students 18)
Conduct of PTM (Parent Teacher Meeting) in regular process in order to —

di scuss the progress of the students, to have best relation with parents, to
get suggestions to inplenent in the college and to resolve their problens if
any. 19) Conduct of internal tests to the students on unit wi se by the teachers
and uni form periodical tests throughout the college as per the tinetable
aut hori zed by the principal to neasure the efficiency of the students. 20)
Digitalised system of sending nessages of absenteei smof students to their
parents on daily basis. Future plans of actions for the next academ c year: 1.
Adoption / Installation of solar energy saving projects

Provide the weblink of the institution

https://sdcinstitution.com wp-content/upl oads/2021/04/1nstitutional-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The future plan of the institution 1. Continuous pronotion of Quality Education.
2. Enhancenent of Research culture 3. Providing nore enployability for rura
students by increasing pre placenment prograns and pl acenent drives 4. Increased
use of I CT based teaching in acadenic curriculumb5. Enhancenent of
infrastructures |ike Iabs 6. Increasing nore val ue added prograns by signing nore



https://sdcinstitution.com/wp-content/uploads/2021/04/Institutional-Distinctiveness.pdf
https://sdcinstitution.com/wp-content/uploads/2021/04/Institutional-Distinctiveness.pdf

MOUs 7. Internship for the students 8. National and International |evel
Conference 9. New course Introduction to devel op enpl oyabl e assured to the
students 10. Submi ssion of application to the University for enhancing of intake
in MSc., and M Com Prograns
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